|ISO 30414 Human Capital Reporting Standard

International guideline for Human Capital Reporting

Content: Employee-related metrics in 11 human capital areas

Compliance and Ethics Organizational Culture Skills and Capabilities

Organizational Hea . .
Costs and Well-be Succession Planning

Diversity Productivity Workforce Availability

Recruitment, Mobility

Leadership Turnover

Our services for your organization at a glance

Consulting Quick Checkup Certification
Implementation support for the Review of your current Human Certification assessment and
adoption of 1ISO30414 into your Capital Reporting. Identification of handover of the 1ISO30414
Human Capital Reporting. potential gaps and suggestions for certificate.

improvement.
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Your benefits

v' Sustainability

By implementing the 1SO30414 standard, organizations can further position
themselves in the context of sustainable corporate governance.

Further Positioning of the HR Function

By implementing the standard, organizations show internally and externally that
they further professionalize their HR function.

Marketing

By implementing the standard, organizations can turn Human Capital Reporting
into a marketing instrument for talent and customers. Especially talent is
increasingly asking for objective, transparent, and comparable information about
potential future employers.

No selection risk

Due to the global uniqueness of the ISO30414 Human Capital Reporting
standard, organizations have exactly one standard to choose.
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