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The aim of competence management or, derived from it, operational skills management is to 
identify all unused potential in the company.

Strategic competence management and operational skills management 
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	Das Kompetenzmanagement bzw. abgeleitet das operative Skills-Management hat das Ziel alle ungenutzten Potenziale im Unternehmen zu identifizieren.
	The aim of competence management or, derived from it, operational skills management is to identify all unused potential in the company.

